
Method

• NSCG is a nationally representative survey of the U.S. college-educated population.
• The present study analyzed data from a small number of questions relevant to salary, job 

satisfaction, and highest degree earned. 
• Job satisfaction was based on a 4-point scale (very satisfied, somewhat satisfied, somewhat 

dissatisfied, or very dissatisfied).  This analysis reported the percent who reported being very 
satisfied or somewhat satisfied with overall job satisfaction and with each job element (Figure 
2).
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There are over 3.5 million individuals in the United States who hold 
bachelor’s degrees in psychology (NSF, NCSES, 2017), 2 million of 
whom do not hold higher degrees in psychology or any other field. 
Despite the size of this population and the popularity of the 
psychology major, there is little information available about salaries 
and job satisfaction for psychology bachelor’s degree holders. 
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FIGURE 2. JOB SATISFACTION BY DEGREE LEVEL AND FIELD ACROSS JOB CHARACTERISTICS
Despite being lower than degree holder’s job satisfaction in other fields, the majority of psychology 

bachelor’s degree holders report being satisfied with their jobs overall.

• While these findings may be discouraging, we believe there are 
opportunities to better prepare psychology undergraduates for 
the future.  

• Overall job satisfaction for psychology bachelor’s degree 
holders was fairly high. This finding suggests that these 
individuals were able to find meaningful work. 

• We recommend psychology faculty become aware of the 
career outcomes of their undergraduate students and provide 
concrete examples of how their psychology education 
develops skills needed at work. 

• Additional research is needed to clarify the relationship 
between psychology education and how psychology is used on 
the job. 

Implications

FIGURE 1. SALARIES OF PSYCHOLOGY BACHELOR’S DEGREE HOLDERS BY SUBFIELD
The median salary for psychology baccalaureate holders working full-time was lower than all other fields combined and 

lower than similar fields like biological sciences and social sciences

Key Findings
Psychology baccalaureates: 
• earn less than other bachelor’s degree 

holders
• Have high job satisfaction overall
• Are less satisfied with their jobs than 

other bachelor degree holders and 
degree holders at higher levels.

A special analysis of the 2017 National Survey of College Graduates 
(NSCG; NSF, NCSES, 2017) examined median salary and job 
satisfaction for psychology bachelor’s degree holders working full-
time in the workforce. The analysis included salary comparisons to 
all other fields, biological sciences, and social sciences and 
satisfaction comparisons to other levels of psychology degrees 
(master’s and doctoral/professional degrees). 
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