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Focus on your people, not paperwork.

Navigating through the requirements of the Affordable Care Act (ACA) 
can be a complex process. Keeping up with changing regulations 
can make it a challenge to stay compliant. While modern cloud 
solutions can help track these requirements, having separate systems 
manage each of the individual requirements can make things more 
complicated.  Incomplete or inconsistent data can potentially leave 
you in noncompliance and exposed to penalties.

Dayforce ACA Administration can help reduce the stress of separately 
managing various ACA requirements. Dayforce combines employees’ 
payroll, time, and benefits data in one area, saving youtime and effort. 
It helps manage the risks and costs associated with healthcare reform 
by enabling you to track all relevant data in one place, keeping  
you compliant.

Ease of compliance
Help ease your compliance needs with 

experts who monitor changing trends. 

Get access to up-to-date tools that track 

requirements including Year End support. 

Get accurate data
Pull complete and consistent data 

directly from a single HCM solution. 

This allows for accurate calculations to 

determine eligibility and affordability.

Simplify processes
Produce and populate 1094-C and 

1095-C forms for easy submission with 

guided processes.



Features

Administer periods
Easily configure calendar definitions with Dayforce to determine the 

amount of time you would like to define for standard measurement, 

administrative and stability periods for both existing employees  

and new hires. 

Calculate eligibility
Automatically calculate full-time employee statuses based on 

average hours. Eligibility information can be viewed at the 

employee level, and visibility is provided into the average hours 

calculations that determine whether an employee qualifies as  

full-time in accordance to ACA legislation.

Manage coverage
Dayforce provides clients with a unique ACA dashboard that 

enables benefits administrators to monitor employee eligibility 

status, offer enrollment to eligible employees, and end-coverage 

for employees that are no longer eligible.
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